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AUTOMATIC DISQUALIFIERS





You should be aware before starting the application process that you will automatically be eliminated for any of the following:





1.  Have been found guilty of murder or any crime   classified in Maine law as a Class A, Class B, or Class C crime (any felony) or a conviction for any equivalent crime in another jurisdiction outside the State of Maine; 





2.  Have been found guilty of any of the following provisions of the Maine Criminal Code or a conviction for any equivalent crime in another jurisdiction outside the State of Maine: 


Chapter 15 (Theft); 


Chapter 19 (Falsification in Official Matters); 


Chapter 25 (Bribery and Corrupt Practices); or 


Chapter 45 (Drugs); 





3.  Have not engaged in any conduct that is penalized in the State of Maine as Murder, Class A, Class B, Class C, or Class D crime, or any provision of the Maine Criminal Code, Chapters 15, 19, 25, or 45; or engaged in such conduct in another jurisdiction outside the State of Maine, unless that conduct is not punishable as a crime under the laws of that jurisdiction; 





4.  Have been found guilty of any crime that is a violation of the domestic abuse provisions of any state or federal statutes; 





5.  Have been found guilty of operating-under-the-influence (O.U.I.) of intoxicating liquor and/or drugs within the 6 years prior to application; 





6.  Illegally sold scheduled drugs or drugs which require a prescription; 





7.  Is currently abusing drugs or alcohol; or 





8.  Engaged in illegal drug use beyond what is considered experimental





9.  Falsify or misrepresent a material fact when interviewed during the Background Investigation, or the Polygraph Examination, or on the Pre-polygraph questionnaire. 











How to Apply:





Applications can be obtained by visiting the City of Augusta website at � HYPERLINK "http://www.ci.augusta.me.us/hr.html" ��www.ci.augusta.me.us/hr.html� or by calling the Human Resource department at (207) 626-2353.





Minimum Qualifications





Applicants must be 21 years of age prior to entrance to Basic Law Enforcement program at the Maine Criminal Justice Academy.


Applicants must have a high school diploma or equivalency certificate (GED)


Sound moral character and have no automatic disqualifiers.


Must be in sufficient physical condition to pass physical fitness tests and perform the duties of an Augusta Police Officer





***Lateral transfers considered***
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Questions:





Lt. Kevin Lully or Lt. Jared Mills


33 Union Street Augusta, Maine 04330


(207) 626-2370 x 204


� HYPERLINK "mailto:kevin.lully@augustamaine.gov" ��kevin.lully@augustamaine.gov�


jared.mills@augustamaine.gov














Positions





23 patrol officers (1 – K9 officer)


1 records officer	


4 detectives


10 supervisory 


4 lieutenants


6 sergeants


Deputy Chief/Major


Chief





Benefits





Maine State Retirement -  25 years with no age limit.  Officers retire with 50% of the average of 3 highest years.  Officers receive an additional 2% per year after 25.


Salary Range: $15.39 to $21.50


Education Benefit: Criminal Justice


2% associates degree


5% baccalaureate degree


Extensive health benefits


City pays 82.5% - employee 17.5%


Includes major medical, eye and dental


One cost, regardless the number of dependants


Paid sick leave


Schedule: 4 days on / 3 days off


Promotional opportunities


11 compensated holidays


Vacation: 3 weeks after first year
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Hiring Process





Alert test:  The alert test is a basic reading skills and writing comprehension test.  This test can be scheduled by calling the Maine Criminal Justice Academy at (207) 877-8000. (There is a $40.00 fee)





Physical Fitness Test (PFT):  This test consists of push-ups, sit-ups and a 1.5 mile run.  This test can be scheduled by calling the Maine Criminal Justice Academy at (207) 877-8000. (There is a $25.00 fee)





Note: Tests are administered twice a month and both tests can be scheduled for the same day. Physical requirements are on the MCJA web site at 


www.maine.gov/dps/mcja/forms/index.html





3.  Application evaluation:  All applications are reviewed for selection for an interview.





4.  Interview:  Applicants meeting minimum requirements are scheduled for an interview.  The interview will be pass/fail.





5.  Conditional offer of employment: Applicants who successfully pass the interview will be offered a conditional offer of employment to continue in the applicant process.





6. Background Check:  Consists of an extensive investigation into the personal history of the applicant.





7.  Examination:  Polygraph, psychological and medical examinations are required.





8. Interview with the Chief.





9. Interview with the City Manager.





If you have successfully completed all the above requirements and there is a vacancy, you will be hired by the Augusta Police Department.



































FAQs








 Mission Statement





To establish and maintain a partnership with governmental agencies, businesses, and citizens of the community to provide a safe environment in which the quality of life may be improved through the delivery of competent, fair and impartial police services
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Chief of Police





Robert C. Gregoire


bob.gregoire@augustamaine.gov





Deputy Chief of Police





Jared J. Mills


Jared.mills@augustamaine.gov








